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1. Round1
1.1. Reviewer 1

Reviewer: This research article provides valuable insights into political behavior in the public sector using ISM. However,
enhancing methodological clarity, data analysis, and practical implications will significantly improve the article's contribution
to the field.

The objectives of the study should be more clearly defined for better understanding.

More comprehensive details about the Interpretive Structural Modeling process, including the steps and data analysis, are
necessary.

Clarify the reasoning behind the choice of experts and the sampling method used.

Provide a more in-depth critical analysis of the findings, especially in the context of existing literature.

Clearly outline the practical implications of the study for public sector management.

Acknowledge and discuss the limitations of the study.

Ensure that all references and citations are accurate and relevant.
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Authors revised the manuscripts.

1.2. Reviewer 2

Reviewer: This original research article offers a novel approach to understanding political behavior in the public sector.
Further elaboration on the ISM technique, expert selection, and policy implications will enhance the overall quality and impact
of the research in the field of public administration.

Broaden the scope of the literature review to include more diverse perspectives and recent studies.

Offer a more detailed explanation of the ISM technique and its application in the study.

Provide a clear justification for the selection of experts in the study.

Deepen the analysis of the results, particularly in how they relate to the broader field of public sector management.
Provide a more comprehensive interpretation of the ISM model and its implications.

Discuss the policy implications of the findings for the public sector.

Ensure a balanced and objective presentation of the research findings.

Address any formatting and presentation issues for improved readability.

Authors revised the manuscripts.

2. Revised

Editor’s decision: Accepted.
Editor in Chief’s decision: Accepted.
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