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1. Round1

1.1. Reviewer 1

Reviewer:

While the manuscript provides a solid foundation on the role of HR governance in crisis situations, expanding the literature
review to include more recent studies could enrich the context.

The methodology section would benefit from more detail regarding the selection criteria for participants. Providing
information on why these particular industries were chosen and how they align with the research objectives could strengthen
the study's foundation.

The findings section effectively outlines the identified themes but could be enhanced by deeper analysis of how these themes
interact. For instance, exploring the interplay between Communication Strategies and Employee Well-being could offer more
nuanced insights into the complex dynamics of HR governance in crisis situations.
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The discussion provides a comprehensive overview of the implications of the findings. However, it could be enriched by
including specific, actionable recommendations for HR practitioners. Examples of how organizations have successfully
implemented the identified strategies would add value to the manuscript.

The conclusion mentions potential areas for future research, which is excellent. Further elaboration on how upcoming studies
might explore the impact of technological advancements, such as Al and machine learning, on HR governance in crisis
situations could be a valuable addition.

Authors revised the manuscript.

1.2.  Reviewer 2

Reviewer:

The manuscript would benefit from a more detailed theoretical framework that positions its findings within existing
literature. Specifically, incorporating theories related to organizational behavior and change management might provide a richer
context for understanding HR governance in crisis situations.

Further detail on the demographic and professional backgrounds of participants could enrich the study’s findings. It would
be beneficial to discuss how diversity in the participant pool might have influenced the findings or provided unique perspectives
on HR governance in crises.

While the thematic analysis is comprehensive, the manuscript could provide deeper insight into the data analysis process.
For instance, a discussion on any conflicting viewpoints among participants or how these were resolved in the analysis would
add depth to the study.

The discussion on practical implications is insightful but could be expanded to include policy implications.
Recommendations on how organizations can adapt their HR policies based on the study’s findings would be valuable for HR
practitioners and policy-makers.

The manuscript mentions limitations; however, a more detailed discussion on potential biases and limitations, such as
interviewer bias or the impact of participant selection, would enhance the credibility of the study.

Authors revised the manuscript.

2.  Revised

Editor’s decision after revisions: Accepted.
Editor in Chief’s decision: Accepted.
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