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1. Roundl1
1.1. Reviewer 1

Reviewer:

The phrase "Recently, researchers' attention to these behaviors and their negative social and psychological consequences
has increased" needs supporting evidence. Adding citations from recent studies would enhance credibility.

The statement, "high levels of bureaucracy are believed to exacerbate deviant behaviors," should be supported by empirical
evidence or theoretical models explaining this relationship.

The qualitative findings are summarized as "101 indicators, 14 components, and 3 dimensions,” but a brief example
illustrating how themes were categorized would improve clarity.
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The mean rank of managerial factors is stated as 4.03, but there is no discussion on the practical significance of this ranking.
Consider elaborating on why managerial factors rank highest and their implications for intervention strategies.

The statement "Given the structural consequences of deviant behaviors in educational institutions such as universities, it is
essential to examine the organizational factors influencing deviant behaviors in the workplace™ should explicitly reference prior
studies on higher education institutions.

Authors revised the manuscript and uploaded the new document.

1.2.  Reviewer 2

Reviewer:

The definition of deviant behaviors, quoted from Robinson & Bennett (1995), should be critically discussed in the context
of modern workplace challenges. Consider incorporating more recent definitions to reflect contemporary research.

The claim "Deviant behaviors in the workplace have been studied under various terms, such as unproductive behaviors,
antisocial behaviors, counterproductive behaviors, retaliatory behaviors, workplace sabotage, inefficient behaviors, and
inappropriate organizational behaviors" would benefit from references distinguishing these terms and their nuances.

The discussion on situational and personality variables influencing deviant behaviors cites Fine et al. (2009) but lacks
discussion on how these variables interact. A more detailed explanation of this interaction would strengthen the argument.

The assertion that "ambiguity in job performance and role ambiguity can lead to turnover, stress, and deviant behaviors™ is
well-supported, but citing empirical studies on role ambiguity would strengthen this argument.

The claim "formal processes, such as workplace policies and procedures, contracts, written evaluations, and job descriptions,
tend to limit autonomy and thereby reduce opportunities for deviant behaviors" would benefit from evidence showing how
these mechanisms mitigate deviance.

Authors revised the manuscript and uploaded the new document.

2. Revised

Editor’s decision after revisions: Accepted.
Editor in Chief’s decision: Accepted.
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