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1. Round 1 

1.1. Reviewer 1 

Reviewer: It provides valuable insights into the complex dynamics of job satisfaction in high-stress environments. The use 
of the Ahvaz Hardiness Scale and Torrance Tests of Creative Thinking to evaluate nurses in Tabriz city is commendable.  

 
However, the study could benefit from a more detailed analysis of the sample demographics to understand how the findings 

might vary across different nursing specialties or experience levels.  
 
Additionally, while the regression models employed provide valuable data, further discussion on the interaction between 

creativity, resilience, and job satisfaction, particularly during the unique challenges of the pandemic, would enhance the article's 
contribution to existing literature. 

 
Authors revised the manuscript. 
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1.2. Reviewer 2 

Reviewer: The manuscript presents an important exploration of how creativity and resilience impact job satisfaction among 
nurses during a global health crisis. The statistical methods used are robust, offering clear insights into the predictive value of 
these traits.  

 
For further improvement, the authors might consider expanding the literature review to include a more diverse range of 

studies on nurse satisfaction, especially those focused on pandemic conditions.  
 
A deeper examination of the psychological implications of resilience and creativity in high-stress jobs could provide a more 

nuanced understanding of the findings.  
 
Finally, offering a more comprehensive discussion on the practical applications of this research in nursing management and 

policy could make the study's conclusions more impactful for real-world scenarios. 
 
Authors revised the manuscript. 
 

2. Revised 

Editor’s decision after revisions: Accepted. 
Editor in Chief’s decision: Accepted. 
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