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Abstract

Aim: The present study aimed to determine the
relationship between work-family conflict and
marital conflict with a mediating role of
psychological capital in Iran Khodro Diesel
Company employees. Method: The present study
was descriptive and correlational and its statistical
population consisted of 5260 employees of Iran
Khodro Diesel Company, among whom we
selected 360 individuals by simple random
sampling and they responded to the Work-Family
Conflict Scale by Carlson et al (2000), Marital
Conflict Scale by Straus (1979), and psychological
capital questionnaire by Luthans and Avolio
(2007). We analyzed the data using the correlation
coefficient and stepwise regression analysis.
Results: The correlation between the variables
indicated significant negative relationships between
work-family conflict and its dimensions with
marital conflict and also significant negative
relationships between psychological capital and
self-efficacy, hope, resilience, and optimism
subscales with marital conflict (P=0.001). There
were also significant negative relationships
between psychological capital and self-efficacy,
hope, resilience, and optimism subscales with
work-family conflict and its dimensions (P=0.001).
Stepwise regression analysis also indicated that
work-family conflict and psychological capital

WWAAONY i el ;o & ,0

Says g Tomali plyt FolisnS wgly Sl pulinere
i ;

9ol

ouuS>

B ol G dal) G Sl egh Sas idub
Wiy gllavly 2d b (98l )lG g edlyls
ol iohey S U 9,995 Olnl QLS e Slags,
OFF 1) OF olel anslz 5 (Soan €53 51 (hooss gy
4,85 Y7o a8 wols JuSas o 9,095 olpl oLS 51,
S5 ol el elie 4 5 bl esle oles &g
@by Al (Vo) s 5 e )5 eolgls
shsl 9 by 3Ll alom 5 VAV gl il
5l eslawl b sael caws 4 lacols Laisls zwly (Y++V)
Osee Sy Sy (Ko np2
loyeite (m (Shwrod lBaiBly 285 )15 Sl o0
ol Lol olal g eolgile— IS ol oS Sl lis

Oype el

00> 5 FELE0ly, alope g e dlal) (29205
b smobss 5 Gololi s)lnel wsael Sogs ol
Syl gyl P=v/ov V) ate alal, Lsily o)l
slagpbis 00,5 9 (Lagly, abopw o Geizes
I 2l b Gt 5 x5l s)lganal sl 5055
Caws @ (6 lolime (P=e/v V) e alaly o] olul g oolgils
5 odlgli )5 il s pBaplS (geessS, el ol
Slr ol GlrodsS cin 1) GFLS0l, aloye

Alel coleial ¢ oMol ol3T oKitils (Kl j95) Hladal axly w0 )glive (655 (s gaeiils
Ol 5 o oodal ol3T oKl 35 15 alg coslgils iladllas ais-gol jtils

Ol dzgls ¢ oDl ol3T oKl gl 9l ¢ sogos cwlitily, aisgal il A
Ol eolgial ( aodl ol5T sl&itils (Kuly55) el oy w0 yglie (555578 (G9iils 1 Jgimn odimy g .1

5 03l IS 5 lad e bl sy s VYRR bn 13 egmmali el g cgmeols sayglor eol5i oo, sroslioiame o Slos illilo o dy Oliieo] o5

VYO (0,0, 5 0y 9liico j0 g3y 5 iomiw dolilad . S5Liisly, aleyuw glabavly i@ b 59305 ol



97ali 0y 5 9eli plygs ol3 o )S gl ¢ Slots pwlBaesre Y

were significant predictors of marital conflict. The
results also showed that self-efficacy, hope,
resilience, and optimism were strong predictors of
marital conflict. Conclusion: According to the
research results, psychological capital as a shock
absorber could weaken the negative impact of
family-work conflict and work-family overflow on
employees' marital conflicts.

Keywords: Work-family conflict; Marital conflict;
Psychological capital
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1. time-based
2. strain-based
3. behavioral-based
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1. career adapt-ability scale
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1. conflict tactics scale
2. career engagement scale
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