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This article synthesizes advancements in strategies and interventions for
decreasing job burnout, with an emphasis on evaluating their effectiveness,
implementation challenges, and practical implications across different
workplace settings. A comprehensive literature search was conducted across
multiple databases, including PubMed, PsycINFO, Scopus, and Web of
Science, focusing on articles published from January 2010 to December 2023.
Studies were selected based on their empirical evidence regarding interventions
aimed at mitigating job burnout. The review adopts a thematic synthesis
approach, categorizing interventions into individual-level, organizational
strategies, technology-based interventions, and policy-driven approaches. The
review highlights a diverse range of effective strategies for combating job
burnout. Individual-level interventions, such as mindfulness and stress
management training, show promise in enhancing personal resilience and
coping mechanisms. Organizational strategies, including workload adjustments
and fostering supportive work environments, are crucial in creating a conducive
atmosphere for employee well-being. Technology-based interventions, like
digital health tools and Al for workload management, offer innovative solutions
for real-time stress monitoring and workload optimization. Policy-driven
approaches emphasize the importance of legislative changes and industry
standards in safeguarding employee well-being. Challenges in implementation
and evaluation of interventions, including methodological limitations and the
need for longitudinal studies, are discussed. Addressing job burnout requires a
multi-faceted approach, integrating individual, organizational, technological,
and policy-level interventions. Future efforts should focus on the development
and rigorous evaluation of comprehensive strategies that are scalable,
accessible, and tailored to the evolving nature of work. Collaborative efforts
among stakeholders are essential in creating sustainable solutions for mitigating
job burnout.
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1. Introduction

ob burnout is a pervasive issue affecting professionals

across various industries, leading to detrimental
consequences for both individuals and organizations
(Dreison et al., 2018). As such, there is a critical need for
comprehensive strategies and interventions to mitigate the
impact of job burnout.

The study by Maslach (2002) provides a foundational
understanding of job burnout and interventions. 's work is
pivotal in shaping the discourse around job burnout, offering
insights into the directions of research and intervention
strategies (Maslach, 2002). Additionally, Alabi et al. (2021)
present a scoping review that emphasizes the importance of
combinatorial interventions in  mitigating  burnout,
particularly in healthcare settings (Alabi et al., 2021).

Furthermore, Cao & Naruse (2018) contribute to the
understanding of mitigating factors by highlighting the role
of job resources in alleviating the negative effects of job
demands on burnout, particularly in the context of home-
visiting nurses (Cao & Naruse, 2018). This study
underscores the significance of organizational support and
resources in mitigating burnout. Additionally, the research
by Huhtala et al. (2021) investigates intensified job demands
in healthcare and their consequences, shedding light on the
effects of job demands on employee burnout and patient
satisfaction (Huhtala et al., 2021). This study provides
visions into the complex relationship between job demands
and burnout in healthcare settings.

Moreover, the study by Srivastava & Dey (2020) delves
into the implications of workplace bullying on job burnout,
emphasizing the need for strategies to cope with workplace
bullying and mitigate its impact on employee morale and
productivity. This study offers important insights into the
role of organizational culture and interpersonal dynamics in
addressing burnout (Srivastava & Dey, 2020). Additionally,
countering the detrimental outcomes of job insecurity,
highlighting the role of participatory decision-making and
job crafting in mitigating the effects of qualitative job
insecurity on burnout and job satisfaction (Urbanavicitte et
al., 2021).

In conclusion, this comprehensive review integrates
findings from diverse sources to provide a holistic
understanding of contemporary strategies and interventions
for mitigating job burnout. By synthesizing evidence from
reputable studies, this article aims to provide vision for
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professionals, organizations, and policymakers to effectively
address and mitigate the impact of job burnout.

2. Methods and Materials

The primary objective of this review was to synthesize
current research and advancements in strategies and
interventions aimed at decreasing job burnout. We aimed to
identify, assess, and summarize the findings from recent
studies, focusing on the effectiveness, implementation, and
practical implications of various interventions.

2.1.  Search Strategy

A comprehensive literature search was conducted across
multiple  electronic  databases, including PubMed,
PsycINFO, Scopus, and Web of Science, to identify relevant
articles published in English from January 2005 to
December 2023. Keywords and search terms included
combinations of "job burnout,” "burnout prevention,"
"workplace stress management,” "organizational
interventions," "employee well-being," and "technological
solutions for burnout.” The search strategy was adapted for
each database to account for specific indexing terms and
search capabilities. Reference lists of identified articles were
also examined to capture additional studies not found
through database searching.

2.2.  Inclusion and Exclusion Criteria

Studies were included if they: (a) were empirical research
articles or comprehensive review articles; (b) focused on
interventions designed to decrease job burnout; (c) provided
data on the effectiveness of the interventions; and (d) were
conducted in workplace settings across various industries.
Exclusion criteria included: (a) non-English articles; (b)
studies focusing solely on general stress management
without specific application to job burnout; (c) editorials,
commentaries, and non-peer-reviewed publications; and (d)
studies with incomplete data or lacking clear methodology.

2.3.  Data Extraction and Synthesis

Two reviewers independently screened titles and
abstracts for eligibility, with discrepancies resolved through
discussion or consultation with a third reviewer. For studies
meeting inclusion criteria, full texts were retrieved and
reviewed. Data extracted included study design, sample size,
intervention details (type, duration, delivery method),
outcome measures, and key findings. Given the narrative and
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heterogeneous nature of the included studies, a thematic
synthesis approach was adopted. This involved coding the
extracted data and organizing it into themes related to
individual-level interventions, organizational strategies,
technology-based interventions, and  policy-driven
approaches.

2.4.  Quality Assessment

While a formal risk of bias assessment is not typically
conducted for narrative reviews, the quality and reliability of
included studies were considered. This involved evaluating
the study design, sample size, intervention specificity, and
outcome measurement. Studies of higher methodological
quality were given greater weight in the synthesis of
findings.

2.5.  Limitations of the Methodology

This review acknowledges potential limitations,
including publication bias, variability in intervention
implementation, and challenges in directly comparing
outcomes across studies due to methodological diversity.
Additionally, the focus on English-language publications
may exclude relevant studies published in other languages.

3.  Traditional Methods and Frameworks

Traditional methods for mitigating burnout encompass a
diverse range of interventions and strategies aimed at
addressing the multifaceted nature of this pervasive issue.
The study by Kokkinos (2007) emphasizes the significance
of considering individual characteristics and job-related
stressors when studying the burnout phenomenon,
highlighting the importance of personalized approaches in
addressing  burnout (Kokkinos, 2007). Additionally,
Chemali et al. (2019) point out the effectiveness of cognitive
coping strategies and problem-solving methods in coping
training for healthcare providers, indicating the value of
equipping individuals with practical tools to manage burnout
(Chemali et al., 2019).

Moreover, the research by Woodhead et al. (2014)
provides vision into the selection of skills and techniques for
person- and organization-directed interventions to reduce
burnout among long-term care nursing staff, emphasizing
the need for tailored interventions that address the specific
needs of professionals in different settings (\WWoodhead et al.,
2014). Furthermore, the study by Oginska-Bulik &
Michalska (2021) delves into the mediating role of job
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burnout in the context of psychological resilience and
secondary traumatic stress in nurses, shedding light on the
interconnectedness of these factors and the potential for
targeted interventions (Oginska-Bulik & Michalska, 2021).

In the healthcare sector, the study Teo et al. (2021) by
highlights the long-term stress, anxiety, and job burnout
experienced by healthcare workers during the COVID-19
pandemic, emphasizing the urgency of implementing
interventions to support the well-being of frontline workers
(Teoetal., 2021). Additionally, interventions to improve the
spiritual climate are identified as beneficial for reducing
burnout among clinical nurses, as indicated by the research
conducted by Yu et al. (2019) (Yu et al., 2019).

Furthermore, the study by Li et al. (2019) explores the
impact of teaching-research conflict on job burnout among
university teachers, emphasizing the need to address
organizational factors that contribute to burnout. This
underscores the importance of systemic interventions that
consider the broader work environment (Li et al., 2019).
Additionally, the research by Fragoso et al. emphasizes the
practical significance of engagement as a desired goal for
interventions designed to reduce burnout, highlighting the
potential for proactive strategies to enhance employee well-
being (Lietal., 2019).

In sum, traditional methods for mitigating burnout
encompass a wide array of interventions, ranging from
personalized approaches to systemic organizational
interventions. These methods show the importance of
equipping individuals with coping strategies, addressing
organizational factors, and providing targeted support to
mitigate the impact of burnout across various professional
domains.

4. Contemporary Strategies and Interventions
4.1. Individual-Level Interventions
4.1.1.  Stress Management Training

Stress management training has been identified as a
crucial individual-level intervention for mitigating burnout.
Research by Horton et al. (2022) emphasizes the importance
of resilience-building training to improve awareness of
burnout and enhance resilience among healthcare
professionals, particularly those exposed to significant levels
of stress within the healthcare industry (Horton et al., 2022).
Additionally, the study by Koressel et al. (2020) highlights
the natural history of burnout, stress, and fatigue in a
pediatric resident cohort, underscoring the significance of
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resilience training in addressing burnout over an extended
period (Koressel et al., 2020).

4.1.2.  Mindfulness Programs

Mindfulness programs have shown promise in reducing
burnout among healthcare professionals. Shin et al. (2023)
conducted a prospective pilot study, demonstrating
significantly reduced burnout, anxiety, and stress scores
among surgical trainees who participated in an online
Mindful Self-Compassion program (Shin et al., 2023).
Furthermore, the study by Southwick and Southwick (2018)
emphasizes the potential of meditation and mindfulness as
solutions to mitigate burnout, stress, and promote resilience
among healthcare professionals (Southwick & Southwick,
2018).

4.1.3. Counseling and Psychological Support

Counseling and psychological support play a vital role in
addressing burnout. The study by Noroozi et al. (2021)
compares the effectiveness of resilience training and self-
compassion training on general health and academic burnout
in students with depression symptoms, highlighting the
value of psychological interventions in addressing burnout
and promoting well-being (Noroozi et al., 2021).
Additionally, the research by Bird & Pincavage (2016)
focuses on fostering resident resilience through a curriculum
designed to provide psychological support and enhance
coping strategies among medical residents (Bird &
Pincavage, 2016).

4.1.4. Resilience Training

Resilience training has been identified as a key
individual-level intervention to combat burnout. West et al.
(2020) highlight the association between resilience and
burnout among physicians, emphasizing the importance of
resilience-building interventions to promote professional
well-being (West et al., 2020). Moreover, the study by
Zhang et al. (2022) explores the mediating effect of
resilience on the relationship between perceived social
support and burnout among palliative nurses, underscoring
the role of resilience in mitigating the impact of burnout
(Zhang et al., 2022).

4.1.5. Physical Wellness Programs

Physical wellness programs have been recognized as
important interventions to address burnout. Berger &
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Waidyaratne-Wijeratne (2019) propose a framework for
understanding the relationship between wellness, burnout,
and resilience during residency training, highlighting the
significance of physical wellness in promoting resilience and
mitigating burnout among medical trainees (Berger &
Waidyaratne-Wijeratne, 2019). Additionally, the study by
Arifin et al. (2019) focuses on diabetes resilience training
and its impact on self-care, glycemic control, and diabetes
burnout among adults with type 2 diabetes mellitus,
emphasizing the role of physical wellness in managing
burnout in the context of chronic illness (Arifin et al., 2019).

4.1.6. Skills Development Workshops

Skills development workshops have been identified as
valuable interventions to address burnout. Mugford et al.
(2022) examine medical students' perceptions and retention
of skills from active resilience training, highlighting the
importance of equipping individuals with practical skills to
enhance resilience and mitigate burnout (Mugford et al.,
2022). Furthermore, the study by Hlubocky et al. (2017)
emphasizes the empowerment of clinicians with tailored
resilience strategies through individual and organizational
interventions to ensure clinician wellness (Hlubocky et al.,
2017).

Therefore, individual-level interventions such as stress
management training, mindfulness programs, counseling
and psychological support, resilience training, physical
wellness programs, and skills development workshops play
a crucial role in mitigating burnout and promoting well-
being among professionals across various domains.

4.2. Organizational Strategies
4.2.1. Workload Adjustments

Workload adjustments have been recognized as crucial
organizational strategies to mitigate burnout. The study by
Nielsen et al. (2010) emphasizes the importance of workload
management as a core element in conducting organizational-
level occupational health interventions, highlighting its
potential to alleviate stress and burnout among employees
(Nielsen et al., 2010). Additionally, the research by Ginoux
et al. (2019) focuses on the "Workplace Physical Activity
Program" (WOPAP) study protocol, which aims to prevent
burnout and promote vigor through workload adjustments
and need-supportive climate in the workplace (Ginoux et al.,
2019).
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4.2.2. Role Clarification

Role clarification has been identified as an essential
organizational strategy to address burnout. Conversano et al.
(2020) highlights the significance of role clarity in
promoting mindfulness, compassion, and self-compassion
among healthcare professionals, emphasizing its potential to
mitigate burnout and enhance well-being (Conversano et al.,
2020). Furthermore, the study by Cole et al (2011) delves
into the relationship between job burnout and employee
engagement, underscoring the importance of role clarity in
promoting affirmative psychological states and reducing
burnout (Cole et al., 2011).

4.2.3. Improving Work-Life Balance

Improving work-life balance is a critical organizational
strategy to mitigate burnout. The study by Greiner et al.
(2022) assesses the effectiveness of organizational-level
workplace mental health interventions on stress, burnout,
and well-being in construction workers, emphasizing the
importance of interventions that address work-life balance to
promote employee well-being (Greiner et al., 2022).
Moreover, the research by Pizarro-Ruiz et al. (2021)
explores the influence of a Spanish smartphone application
on forgiveness, character strengths, and satisfaction with
life, highlighting the potential of technology-based
interventions to improve work-life balance and reduce
burnout (Pizarro-Ruiz et al., 2021).

4.2.4. Fostering a Supportive Work Environment

Fostering a supportive work environment is essential in
mitigating burnout. Research highlighted the negative
correlation between burnout and perceived organizational
support, emphasizing the significant influence of the
organizational environment on employees' well-being
(Abbasi et al., 2022; Woodhead et al., 2014). For example,
the study by King et al. (2021) emphasizes the urgent need
for diagnostic criteria and further understanding of burnout
syndrome, underscoring the role of the work environment in
addressing burnout among professionals (King et al., 2021).

4.2.5. Employee Development and Career Growth
Opportunities

Employee development and career growth opportunities
are vital organizational strategies to address burnout.
Héggman-Laitila & Romppanen (2017) emphasize the
conceptual basis of interventions related to well-being at
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work, reflecting the research tradition on the relationship
between employee development and burnout (Higgman-
Laitila & Romppanen, 2017). Furthermore, the study by
Monk et al. (2017) focuses on Balint groups in
undergraduate medical education, highlighting the potential
of group interventions to promote employee development
and mitigate burnout (Monk et al., 2017).

4.2.6. Recognition and Reward Systems

Recognition and reward systems play a crucial role in
addressing burnout. Research reveals a negative correlation
between the level of burnout and the perception of support
provided by the organization, emphasizing the significant
influence of recognition and reward systems on employees'
well-being. For example, Chang et al. (2023) explored the
effects of a peer-to-peer recognition program in reducing
burnout among healthcare professionals, highlighting the
potential of recognition programs to promote well-being
(Chang et al., 2023).

In conclusion, organizational strategies such as workload
adjustments, role clarification, improving work-life balance,
fostering a supportive work environment, employee
development and career growth opportunities, and
recognition and reward systems play a pivotal role in
mitigating burnout and promoting well-being in the
workplace.

4.3. Technology-Based Interventions
4.3.1. Al for Workload Management

The use of artificial intelligence (Al) for workload
management has emerged as a promising technology-based
intervention to mitigate burnout. Dreison et al. (2018)
conducted a meta-analysis of 35 years of intervention
research in mental health providers, highlighting the
potential of Al-driven workload management tools to
alleviate occupational stress and burnout among healthcare
professionals (Dreison et al., 2018). Additionally, Aarons et
al. (2016) explored the roles of system and organizational
leadership in system-wide evidence-based intervention
sustainment, shedding light on the transformative impact of
Al-driven workload management strategies in sustaining
evidence-based interventions (Aarons et al., 2016).

4.3.2.  Teletherapy and Online Counseling Services

Teletherapy and online counseling services have gained
prominence as technology-based interventions to address
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burnout. Lin et al. (2016) examined the alignment of
knowledge assets for exploitation, exploration, and
ambidexterity in high-tech parks in China, emphasizing the
role of teletherapy and online counseling services in
promoting employee well-being and resilience (Lin et al.,
2016). Furthermore, Lieu & Madvig (2019) focused on
strategies for building delivery science in an integrated
healthcare system, highlighting the potential of teletherapy
and online counseling services in enhancing the delivery of
healthcare services and mitigating burnout among healthcare
professionals (Lieu & Madvig, 2019).

4.3.3. Wearable Stress Management Devices

The utilization of wearable stress management devices
has shown promise in mitigating burnout. Souza et al (2017)
explored resilience for sustainability as an eco-capability,
emphasizing the potential of wearable stress management
devices in promoting sustainable work practices and
mitigating the detrimental effects of burnout in
organizational settings (Souza et al., 2017). Moreover, Noto
& Cosenz (2020) delved into the strategic perspective in lean
thinking applications through system dynamics modeling,
highlighting the potential of wearable stress management
devices in fostering strategic agility and resilience in
organizations (Noto & Cosenz, 2020).

4.3.4. Virtual Reality (VR) Relaxation and Training

Virtual reality (VR) relaxation and training have emerged
as innovative interventions to address burnout. Melgarejo et
al. (2020) focused on strengthening capacity for the
implementation of evidence-based practices for autism in
schools, highlighting the potential of VR relaxation and
training in bolstering the well-being of educators and
mitigating burnout in educational settings (Melgarejo et al.,
2020). Additionally, Morton et al. (2018) emphasized the
importance of building and maintaining strategic agility,
underscoring the potential of VR relaxation and training in
fostering adaptive and agile organizational cultures to
combat burnout (Morton et al., 2018).

4.3.5. Employee Engagement Platforms

Employee engagement platforms have been identified as
instrumental in addressing burnout. Cao et al. (2023)
investigated digital transformation strategies of project-
based firms, emphasizing the role of employee engagement
platforms in driving organizational transformations and

96

KMAN Counseling & Psychology Nexus 1:1 (2023) 91-101

mitigating burnout in project-based organizations (Cao et al.,
2023). Furthermore, Labrague et al. (2021) explored
authentic leadership and nurses' motivation to engage in
leadership roles, highlighting the potential of employee
engagement platforms in fostering leadership self-efficacy
and mitigating burnout among nursing professionals
(Labrague et al., 2021).

In conclusion, technology-based interventions such as Al
for workload management, teletherapy and online
counseling services, wearable stress management devices,
virtual reality relaxation and training, and employee
engagement platforms hold significant promise in mitigating
burnout and promoting well-being in organizational settings.

4.4.  Policy-Driven Approaches
4.4.1. Industry Standards for Workplace Well-being

Establishing industry standards for workplace well-being
has emerged as a critical policy-driven approach to mitigate
burnout. Blustein et al. (2019) presents a change paradigm
that includes a needs assessment encompassing survival,
social connection/contribution, and self-determination,
emphasizing the importance of industry standards to
mobilize agentic action and promote well-being in the
workplace (Blustein et al., 2019). Additionally, Dawis
(1992) discusses the individual differences tradition in
counseling psychology, highlighting the potential for
industry standards to shape counseling practices and
promote well-being among professionals (Dawis, 1992).

4.4.2. Mental Health Days

The implementation of mental health days as a policy-
driven approach has gained attention in addressing burnout.
Perri et al. (2020) conducted a study on the effect of
telehealth extended care for maintenance of weight loss in
rural US communities, emphasizing the potential of mental
health days to support mental well-being and reduce burnout
among employees (Perri et al., 2020). Furthermore, Whiston
(2011) explores future 'big' questions in vocational
counseling and interventions, shedding light on the potential
impact of mental health days on vocational well-being and
burnout prevention (\Whiston, 2011).

4.4.3. Anti-Bullying Policies

The implementation of anti-bullying policies has been
recognized as a crucial policy-driven approach to address
burnout. Savarese et al. (2020) examined the effects of
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counseling recommendations after student deaths on college
campuses, highlighting the potential of anti-bullying policies
to promote psychological well-being and prevent burnout
among students and professionals (Savarese et al., 2020).
Additionally, Kirsch et al. (2014) conducted a survey on
nurses' practice patterns in relation to adherence-enhancing
interventions in stem cell transplant care, emphasizing the
importance of anti-bullying policies in fostering a supportive
work environment and mitigating burnout among healthcare
professionals (Kirsch et al., 2014).

4.4.4. Regular Mental Health Assessments

Regular mental health assessments have been identified
as a key policy-driven approach to mitigate burnout. Saha et
al. (2018) conducted a study on the effects of online
university counseling services and psychological problems
among Italian students in lockdown due to COVID-19,
highlighting the potential of regular mental health
assessments to support student well-being and prevent
burnout (Saha et al., 2018). Additionally, Bossola et al.
(2020) conducted a systematic review and meta-analysis on
interdialytic weight gain and educational/cognitive,
counseling/behavioral, and psychological/affective
interventions in patients on chronic hemodialysis,
emphasizing the importance of regular mental health
assessments in promoting well-being and reducing burnout
among patients with chronic illnesses (Bossola et al., 2022).

4.4.5. Training for Managers on Mental Health

Training for managers on mental health has been
recognized as a critical policy-driven approach to address
burnout. Abbasi et al. (2022) conducted a study on the
effects of supportive counseling using a positive psychology
approach on coping patterns among pregnant women with
nausea and vomiting, highlighting the potential of manager
training to support employee well-being and prevent burnout
in the workplace (Abbasi et al., 2022). Furthermore, some
discussed the dismantling of anti-Blackness and eradicating
racism through ecologically grounded training and systemic
school reform, emphasizing the potential of manager
training to foster inclusive and supportive work
environments and mitigate burnout (Cao & Naruse, 2018).

In sum, policy-driven approaches such as industry
standards for workplace well-being, mental health days,
anti-bullying policies, regular mental health assessments,
and training for managers on mental health play a pivotal
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role in mitigating burnout and promoting well-being in
organizational settings.

5.  Evaluation of Interventions

5.1. Criteria for evaluation: effectiveness, scalability,
accessibility, cost-effectiveness

In recent years, numerous studies and trials have been
conducted to evaluate interventions aimed at mitigating
burnout across various professional domains. Naczenski et
al. (2017) conducted a systematic review of the association
between physical activity and burnout, highlighting the
potential effectiveness of exercise-based interventions in
reducing burnout among professionals (Naczenski et al.,
2017). Furthermore, Romani & Ashkar (2014) explored
burnout among physicians, emphasizing the need for
scalable interventions to address burnout and its impact on
patient care and medical errors (Romani & Ashkar, 2014).
Reardon et al. (2020) conducted a systematic review of
prevalence studies to assess the effectiveness and
accessibility of interventions for reducing burnout among
paramedics, highlighting the need for scalable and accessible
interventions to address burnout in the healthcare sector
(Reardon et al., 2020).

Previous studies and trials have provided evidence of the
effectiveness of various interventions in mitigating burnout.
Schaufeli et al. (2009) presented a comprehensive overview
of 35 years of research and practice on burnout, shedding
light on the effectiveness of psychological interventions and
workplace strategies in addressing burnout (Schaufeli et al.,
2009). Additionally, Paris & Hoge (2009) reviewed the
prevalence of burnout in the mental health workforce,
emphasizing the need for cost-effective interventions to
address burnout among healthcare professionals (Paris &
Hoge, 2009). Furthermore, Kearney et al. (2020) explored
the relationship between entrepreneurial orientation and
burnout among healthcare professionals, highlighting the
potential effectiveness of organizational strategies in
mitigating burnout (Kearney et al., 2020).

Despite the progress in evaluating interventions for
burnout, gaps in current research and methodological
challenges persist. Gaps in current research include the need
for more rigorous evaluations of the scalability and cost-
effectiveness of interventions across different professional
domains. Methodological challenges include the need for
standardized measures of effectiveness and accessibility, as
well as the development of comprehensive frameworks for
evaluating the long-term impact of interventions on burnout.
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Therefore, recent studies and trials have provided
valuable evidence on the effectiveness, scalability,
accessibility, and cost-effectiveness of interventions for
mitigating burnout. However, addressing the gaps in current
research and overcoming methodological challenges are
essential for advancing the understanding and evaluation of
interventions for burnout.

6. Emerging Trends and Potentials

Emerging trends and promising areas for future research
in the mitigation of job burnout encompass the potential role
of innovative technologies and interdisciplinary approaches.
The utilization of teletherapy and telemedicine has gained
prominence, particularly in the context of the COVID-19
pandemic. Studies by Hardy et al. (2021), Johnsson &
Bulkeley (2021), and Rettinger et al. (2021) points to the
experiences and perspectives of practitioners and service
users on the rapid shift to teletherapy, highlighting the
potential of teletherapy as an innovative approach to address
burnout (Hardy et al., 2021; Johnsson & Bulkeley, 2021;
Rettinger et al., 2021).

Furthermore, the integration of digital technologies,
wearable sensors, and biosensors in healthcare, as
demonstrated in studies such as those by Hopkins et al.
(2020) and Custers & Verbrugghe (2021) present promising
avenues for future research. These technologies offer
opportunities for continuous stress assessment, remote
monitoring, and the development of smart healthcare
systems, which could contribute to the early detection and
management of burnout among healthcare professionals
(Custers & Verbrugghe, 2021; Hopkins et al., 2020).

Additionally, the exploration of mobile applications,
online platforms, and digital interventions for stress
assessment and management, as evidenced by studies such
as those by Ito-Masui et al. (2023), Mariano et al. (2019),
and Simdes et al. (2017), presents a promising area for future
research. These innovative approaches have the potential to
provide accessible and cost-effective interventions for
mitigating burnout and promoting well-being (Ito-Masui et
al., 2023; Mariano et al., 2019; Simdes et al., 2017).

Gaps in current research and methodological challenges
in the field of job burnout mitigation include the need for
rigorous evaluations of the scalability, effectiveness, and
cost-effectiveness of innovative interventions.
Methodological challenges also encompass the development
of standardized measures and comprehensive frameworks
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for evaluating the Ilong-term impact of innovative
technologies and interdisciplinary approaches on burnout.

In sum, the potential role of innovative technologies and
interdisciplinary approaches, such as teletherapy, digital
interventions, wearable sensors, and biosensors, presents
promising areas for future research in the mitigation of job
burnout. Addressing the gaps in current research and
overcoming methodological challenges are essential for
advancing the understanding and evaluation of these
innovative approaches in addressing burnout.

7. Discussion and Conclusion

The exploration of job burnout mitigation strategies
reveals a complex interplay between individual resilience
and organizational culture. Individual-level interventions,
such as mindfulness and stress management training,
highlight the importance of empowering employees with
personal coping mechanisms. However, these strategies
must be complemented by organizational efforts that address
systemic issues contributing to burnout, including unrealistic
workload expectations and lack of support. The growing
interest in technology-based solutions, like digital
mindfulness apps and online support communities, indicates
a promising direction towards more accessible and flexible
support systems. Furthermore, policy-driven approaches,
which could include changes in labor laws or industry
standards, underscore the role of broader societal structures
in shaping work environments conducive to mental health
and well-being.

As we explore the multifaceted challenge of job burnout,
it becomes increasingly clear that no single strategy suffices
on its own. The review underscores the critical need for a
comprehensive approach that integrates individual,
organizational, and systemic interventions. Future research
should aim to refine these strategies, exploring the synergies
between personal resilience-building and organizational
change efforts. Emphasis on innovative technology and
policy initiatives could pave the way for creating more
resilient workforces capable of navigating the complexities
of modern work environments. Collaboration across sectors
will be pivotal in crafting interventions that are not only
effective but also equitable, ensuring all workers have access
to the support they need to thrive in their professional and
personal lives.

Acknowledgments

KMAN-CPN

KMAN-Counseling & Psychology Nexus

E-ISSN: PENDING


https://portal.issn.org/resource/ISSN/

KMAN-CPN Khajeh Naeeni, & Nouhi KMAN Counseling & Psychology Nexus 1:1 (2023) 91-101

KMAN-Counseling & Psychology Nexus

The authors express their gratitude to all the participants All authors contributed equally in this article.

in the research.
Transparency of Data

Declaration of Interest ) o
In accordance with the principles of transparency and

The authors of the study declare no conflict of interest open research, we declare that all data and materials used in
related to the research. this study are available upon request.
Ethics Considerations Funding
Not applicable. This research did not receive any specific grant from
funding agencies in the public, commercial, or not-for-profit
Authors’ Contributions sectors.
References

Aarons, G. A., Green, A. E., Trott, E. M., Willging, C. E., Torres, E. M., Ehrhart, M. G., & Roesch, S. C. (2016). The Roles of System and
Organizational Leadership in System-Wide Evidence-Based Intervention Sustainment: A Mixed-Method Study. Administration and
Policy in Mental Health and Mental Health Services Research. https://doi.org/10.1007/s10488-016-0751-4

Abbasi, M., Maleki, A., Ebrahimi, L., & Molaei, B. (2022). Effects of Supportive Counseling Using a Positive Psychology Approach on
Coping Patterns Among Pregnant Women With Nausea and VVomiting. BMC Pregnancy and Childbirth. https://doi.org/10.1186/s12884-
022-04603-4

Alabi, R. O., Hietanen, P., Elmusrati, M., Youssef, O., Almangush, A., & Mékitie, A. (2021). Mitigating Burnout in an Oncological Unit: A
Scoping Review. Frontiers in Public Health. https://doi.org/10.3389/fpubh.2021.677915

Arifin, H., Kusnanto, K., Wahyuni, E. D., & Pradipta, R. O. (2019). Diabetes Resilience Training on Self-Care, Glycemic Control, and
Diabetes Burnout of Adult Type 2 Diabetes Mellitus. Indonesian Nursing Journal of Education and Clinic (Injec).
https://doi.org/10.24990/injec.v4i2.252

Berger, L., & Waidyaratne-Wijeratne, N. (2019). Where Does Resiliency Fit Into the Residency Training Experience: A Framework for
Understanding the Relationship Between Wellness, Burnout, and Resiliency During Residency Training. Canadian Medical Education
Journal. https://doi.org/10.36834/cmej.42992

Bird, A., & Pincavage, A. T. (2016). A Curriculum to Foster Resident Resilience. Mededportal. https://doi.org/10.15766/mep_2374-
8265.10439

Blustein, D. L., Kenny, M. E., Autin, K. L., & Duffy, R. D. (2019). The Psychology of Working in Practice: A Theory of Change for a New
Era. The Career Development Quarterly. https://doi.org/10.1002/cdq.12193

Bossola, M., Pepe, G., Antocicco, M., Severino, A., & Stasio, E. D. (2022). Interdialytic Weight Gain and Educational/Cognitive,
Counseling/Behavioral and Psychological/Affective Interventions in Patients on Chronic Hemodialysis: A Systematic Review and Meta-
Analysis. Journal of Nephrology. https://doi.org/10.1007/s40620-022-01450-6

Cao, D., Teng, X., Chen, Y., Tan, D., & Wang, G. (2023). Digital Transformation Strategies of Project-Based Firms: Case Study of a Large-
Scale Construction Company in China. Asia Pacific Journal of Innovation and Entrepreneurship. https://doi.org/10.1108/apjie-02-2023-
0027

Cao, X., & Naruse, T. (2018). Effect of Time Pressure on the Burnout of Home-visiting Nurses: The Moderating Role of Relational
Coordination With Nursing Managers. Japan Journal of Nursing Science. https://doi.org/10.1111/jjns. 12233

Chang, J., Saggar, V., Cortijo-Brown, A., Friedman, B. W., Jones, M., Li-Sauerwine, S., Rebillot, K., & Corbo, J. (2023). Improving
Physician Well-being and Reducing Burnout Using a Peer-to-peer Recognition Program. Aem Education and Training.
https://doi.org/10.1002/aet2.10861

Chemali, Z., Ezzeddine, F. L., Gelaye, B., Dossett, M. L., Salameh, J., Bizri, M., Dubale, B. W., & Fricchione, G. L. (2019). Burnout Among
Healthcare Providers in the Complex Environment of the Middle East: A Systematic Review. BMC public health.
https://doi.org/10.1186/s12889-019-7713-1

Cole, M. S., Walter, F., Bedeian, A. G., & O’Boyle, E. H. (2011). Job Burnout and Employee Engagement. Journal of Management.
https://doi.org/10.1177/0149206311415252

Conversano, C., Ciacchini, R., Orru, G., Giuseppe, M. D., Gemignani, A., & Poli, A. (2020). Mindfulness, Compassion, and Self-Compassion
Among  Health  Care  Professionals:  What's New? A  Systematic  Review. Frontiers in  psychology.
https://doi.org/10.3389/fpsyg.2020.01683

Custers, P., & Verbrugghe, M. (2021). Het Gebruik VVan Wearables Bij Chronische Stress en Burn-Out. Tijdschrift Voor Geneeskunde.
https://doi.org/10.47671/tvg.77.21.154

Dawis, R. V. (1992). The Individual Differences Tradition in Counseling Psychology. Journal of counseling psychology.
https://doi.org/10.1037/0022-0167.39.1.7

Dreison, K. C., Luther, L., Bonfils, K. A, Sliter, M. T., McGrew, J. H., & Salyers, M. P. (2018). Job Burnout in Mental Health Providers: A
Meta-Analysis of 35 Years of Intervention Research. Journal of occupational health psychology. https://doi.org/10.1037/0cp0000047

KMAN-CPN

KMAN-Counseling & Psychology Nexus

99
E-ISSN: PENDING


https://portal.issn.org/resource/ISSN/
https://doi.org/10.1007/s10488-016-0751-4
https://doi.org/10.1186/s12884-022-04603-4
https://doi.org/10.1186/s12884-022-04603-4
https://doi.org/10.3389/fpubh.2021.677915
https://doi.org/10.24990/injec.v4i2.252
https://doi.org/10.36834/cmej.42992
https://doi.org/10.15766/mep_2374-8265.10439
https://doi.org/10.15766/mep_2374-8265.10439
https://doi.org/10.1002/cdq.12193
https://doi.org/10.1007/s40620-022-01450-6
https://doi.org/10.1108/apjie-02-2023-0027
https://doi.org/10.1108/apjie-02-2023-0027
https://doi.org/10.1111/jjns.12233
https://doi.org/10.1002/aet2.10861
https://doi.org/10.1186/s12889-019-7713-1
https://doi.org/10.1177/0149206311415252
https://doi.org/10.3389/fpsyg.2020.01683
https://doi.org/10.47671/tvg.77.21.154
https://doi.org/10.1037/0022-0167.39.1.7
https://doi.org/10.1037/ocp0000047

KMAN-CPN Khajeh Naeeni, & Nouhi KMAN Counseling & Psychology Nexus 1:1 (2023) 91-101

KMAN-Counseling & Psychology Nexus

Ginoux, C., Isoard-Gautheur, S., & Sarrazin, P. (2019). “Workplace Physical Activity Program” (WOPAP) Study Protocol: A Four-Arm
Randomized Controlled Trial on Preventing Burnout and Promoting Vigor. BMC public health. https://doi.org/10.1186/s12889-019-
6598-3

Greiner, B. A., Leduc, C., O’Brien, C., Cresswell-Smith, J., Rugulies, R., Wahlbeck, K., Abdulla, K., Amann, B. L., Pashoja, A. C., Coppens,
E., Corcoran, P., Maxwell, M., Ross, V., Winter, L. d., Arensman, E., & Aust, B. (2022). The Effectiveness of Organisational-Level
Workplace Mental Health Interventions on Mental Health and Wellbeing in Construction Workers: A Systematic Review and
Recommended Research Agenda. PLoS One. https://doi.org/10.1371/journal.pone.0277114

Héggman-Laitila, A., & Romppanen, J. (2017). Outcomes of Interventions for Nurse Leaders” Well-being at Work: A Quantitative Systematic
Review. Journal of Advanced Nursing. https://doi.org/10.1111/jan.13406

Hardy, N. R., Maier, C. A., & Gregson, T. J. (2021). Couple Teletherapy in the Era of COVID-19: Experiences and Recommendations.
Journal of marital and family therapy. https://doi.org/10.1111/jmft.12501

Hlubocky, F. J., Rose, M., & Epstein, R. M. (2017). Mastering Resilience in Oncology: Learn to Thrive in the Face of Burnout. American
Society of Clinical Oncology Educational Book. https://doi.org/10.1200/edbk 173874

Hopkins, L., Stacey, B. S., Robinson, D., James, O., Brown, C., Egan, R., Lewis, W. G., & Bailey, D. M. (2020). Consumer-grade Biosensor
Validation for Examining Stress in Healthcare Professionals. Physiological Reports. https://doi.org/10.14814/phy2.14454

Horton, N., Drayton, M., Wilcox, D. T., & Dymond, H. (2022). Evaluating the Effectiveness of Resilience-Building Training Within the
National Health Service in the UK. The Journal of Mental Health Training Education and Practice. https://doi.org/10.1108/jmhtep-05-
2021-0048

Huhtala, M., Geurts, S. A. E., Mauno, S., & Feldt, T. (2021). Intensified Job Demands in Healthcare and Their Consequences for Employee
Well-being and Patient Satisfaction: A Multilevel Approach. Journal of Advanced Nursing. https://doi.org/10.1111/jan.14861

Ito-Masui, A., Sakamoto, R., Matsuo, E., Kawamoto, E., Motomura, E., Tanii, H., Yu, H., Sano, A., Imai, H., & Shimaoka, M. (2023). Effect
of an Internet—Delivered Cognitive Behavioral Therapy—Based Sleep Improvement App for Shift Workers at High Risk of Sleep
Disorder: Single-Arm, Nonrandomized Trial. Journal of medical Internet research. https://doi.org/10.2196/45834

Johnsson, G., & Bulkeley, K. (2021). Practitioner and Service User Perspectives on the Rapid Shift to Teletherapy for Individuals on the
Autism Spectrum as a Result of COVID-19. International journal of environmental research and public health.
https://doi.org/10.3390/ijerph182211812

Kearney, C., Dunne, P. J., & Wales, W. J. (2020). Entrepreneurial Orientation and Burnout Among Healthcare Professionals. Journal of
Health Organization and Management. https://doi.org/10.1108/jhom-09-2019-0259

King, J., AlJneibi, N., & King, R. (2021). The Urgent Need for Diagnostic Criteria and Further Understanding of Burnout Syndrome. Ibnosina
Journal of Medicine and Biomedical Sciences. https://doi.org/10.4103/ijmbs.ijmbs_37_21

Kirsch, M., Berben, L., Johansson, E., Calza, S., Eeltink, C., Stringer, J., Liptrott, S., & Geest, S. D. (2014). Nurses' Practice Patterns in
Relation to Adherence-Enhancing Interventions in Stem Cell Transplant Care: A Survey From the Nurses Group of the European Group
for Blood and Marrow Transplantation. European Journal of Cancer Care. https://doi.org/10.1111/ecc.12172

Kokkinos, C. M. (2007). Job Stressors, Personality and Burnout in Primary School Teachers. British Journal of Educational Psychology.
https://doi.org/10.1348/000709905x90344

Koressel, L. R., Groothuis, E., Tanz, R. R., Palac, H., & Sanguino, S. M. (2020). Natural History of Burnout, Stress, and Fatigue in a Pediatric
Resident Cohort Over Three Years. Medical Education Online. https://doi.org/10.1080/10872981.2020.1815386

Labrague, L. J., Sabei, S. A., Al-Rawajfah, O. M., AbuAlRub, R., & Burney, I. A. (2021). Authentic Leadership and Nurses' Motivation to
Engage in Leadership Roles: The Mediating Effects of Nurse Work Environment and Leadership Self-efficacy. Journal of nursing
management. https://doi.org/10.1111/jonm.13448

Li, Y., Li, Y., & Castafio, G. (2019). The Impact of Teaching-Research Conflict on Job Burnout Among University Teachers. International
Journal of Conflict Management. https://doi.org/10.1108/ijcma-05-2019-0080

Lieu, T. A., & Madvig, P. (2019). Strategies for Building Delivery Science in an Integrated Health Care System. Journal of General Internal
Medicine. https://doi.org/10.1007/s11606-018-4797-8

Lin, H.-E., McDonough, E. F., Yang, J., & Wang, C. (2016). Aligning Knowledge Assets for Exploitation, Exploration, and Ambidexterity:
A Study of Companies in High-Tech Parks in China. Journal of Product Innovation Management. https://doi.org/10.1111/jpim.12337

Mariano, T. Y., Wan, L., Edwards, R. R., Lazaridou, A., Ross, E. L., & Jamison, R. N. (2019). Online Group Pain Management for Chronic
Pain: Preliminary Results of a Novel Treatment Approach to Teletherapy. Journal of Telemedicine and Telecare.
https://doi.org/10.1177/1357633x19870369

Maslach, C. (2002). Job Burnout: New Directions in Research and Intervention. https://doi.org/10.1037/e316652004-001

Melgarejo, M., Lind, T., Stadnick, N. A., & Locke, J. (2020). Strengthening Capacity for Implementation of Evidence-Based Practices for
Autism in Schools: The Roles of Implementation Climate, School Leadership, and Fidelity. American psychologist.
https://doi.org/10.1037/amp0000649

Monk, A., Hind, D., & Crimlisk, H. (2017). Balint Groups in Undergraduate Medical Education: A Systematic Review. Psychoanalytic
Psychotherapy. https://doi.org/10.1080/02668734.2017.1405361

Morton, J., Stacey, P., & Mohn, M. (2018). Building and Maintaining Strategic Agility: An Agenda and Framework for Executive IT Leaders.
California Management Review. https://doi.org/10.1177/0008125618790245

Mugford, H., O'Connor, C., Danelson, K. A., & Popoli, D. (2022). Medical Students’ Perceptions and Retention of Skills From Active
Resilience Training. Family Medicine. https://doi.org/10.22454/fammed.2022.462706

Naczenski, L. M., Vries, J. D. d., Madelon, L. M. v. H., & Kompier, M. A. J. (2017). Systematic Review of the Association Between Physical
Activity and Burnout. Journal of Occupational Health. https://doi.org/10.1539/joh.17-0050-ra

Nielsen, K., Randall, R., Holten, A.-L., & Gonzélez, E. R. (2010). Conducting Organizational-Level Occupational Health Interventions:
What Works? Work & Stress. https://doi.org/10.1080/02678373.2010.515393

Noroozi, B., Nouran, O. G., Abolghasemi, A., & Mousazadeh, T. (2021). Comparison of the Effectiveness of Resilience Training and Self-
Compassion Training on the General Health and Academic Burnout in Students With Depression Symptoms. Quarterly Journal of Child
Mental Health. https://doi.org/10.52547/jcmh.7.4.3

KMAN-CPN

KMAN-Counseling & Psychology Nexus

E-ISSN: PENDING

100


https://portal.issn.org/resource/ISSN/
https://doi.org/10.1186/s12889-019-6598-3
https://doi.org/10.1186/s12889-019-6598-3
https://doi.org/10.1371/journal.pone.0277114
https://doi.org/10.1111/jan.13406
https://doi.org/10.1111/jmft.12501
https://doi.org/10.1200/edbk_173874
https://doi.org/10.14814/phy2.14454
https://doi.org/10.1108/jmhtep-05-2021-0048
https://doi.org/10.1108/jmhtep-05-2021-0048
https://doi.org/10.1111/jan.14861
https://doi.org/10.2196/45834
https://doi.org/10.3390/ijerph182211812
https://doi.org/10.1108/jhom-09-2019-0259
https://doi.org/10.4103/ijmbs.ijmbs_37_21
https://doi.org/10.1111/ecc.12172
https://doi.org/10.1348/000709905x90344
https://doi.org/10.1080/10872981.2020.1815386
https://doi.org/10.1111/jonm.13448
https://doi.org/10.1108/ijcma-05-2019-0080
https://doi.org/10.1007/s11606-018-4797-8
https://doi.org/10.1111/jpim.12337
https://doi.org/10.1177/1357633x19870369
https://doi.org/10.1037/e316652004-001
https://doi.org/10.1037/amp0000649
https://doi.org/10.1080/02668734.2017.1405361
https://doi.org/10.1177/0008125618790245
https://doi.org/10.22454/fammed.2022.462706
https://doi.org/10.1539/joh.17-0050-ra
https://doi.org/10.1080/02678373.2010.515393
https://doi.org/10.52547/jcmh.7.4.3

KMAN-CPN Khajeh Naeeni, & Nouhi KMAN Counseling & Psychology Nexus 1:1 (2023) 91-101

KMAN-Counseling & Psychology Nexus

Noto, G., & Cosenz, F. (2020). Introducing a Strategic Perspective in Lean Thinking Applications Through System Dynamics Modelling:
The Dynamic Value Stream Map. Business Process Management Journal. https://doi.org/10.1108/bpmj-03-2020-0104

Oginska-Bulik, N., & Michalska, P. (2021). Psychological Resilience and Secondary Traumatic Stress in Nurses Working With Terminally
11l Patients—The Mediating Role of Job Burnout. Psychological Services. https://doi.org/10.1037/ser0000421

Paris, M., & Hoge, M. A. (2009). Burnout in the Mental Health Workforce: A Review. The Journal of Behavioral Health Services &
Research. https://doi.org/10.1007/s11414-009-9202-2

Perri, M. G., Shankar, M. N., Daniels, M. J., Durning, P., Ross, K., Limacher, M. C., Janicke, D. M., Martin, A. D., Dhara, K., Bobroff, L.
B., Radcliff, T. A, & Befort, C. A. (2020). Effect of Telehealth Extended Care for Maintenance of Weight Loss in Rural US
Communities. JAMA Network Open. https://doi.org/10.1001/jamanetworkopen.2020.6764

Pizarro-Ruiz, J. P., Ordéfiez-Camblor, N., Libano, M. D., & Maria del Camino Escolar, L. (2021). Influence on Forgiveness, Character
Strengths and Satisfaction With Life of a Short Mindfulness Intervention via a Spanish Smartphone Application. International journal
of environmental research and public health. https://doi.org/10.3390/ijerph18020802

Reardon, M., Abrahams, R., Thyer, L., & Simpson, P. (2020). Review Atrticle: Prevalence of Burnout in Paramedics: A Systematic Review
of Prevalence Studies. Emergency Medicine Australasia. https://doi.org/10.1111/1742-6723.13478

Rettinger, L., Klupper, C., Werner, F., & Putz, P. (2021). Changing Attitudes Towards Teletherapy in Austrian Therapists During the COVID-
19 Pandemic. Journal of Telemedicine and Telecare. https://doi.org/10.1177/1357633x20986038

Romani, M., & Ashkar, K. (2014). Burnout Among Physicians. Libyan Journal of Medicine. https://doi.org/10.3402/1jm.v9.23556

Saha, K., Weber, 1., & Choudhury, M. D. (2018). A Social Media Based Examination of the Effects of Counseling Recommendations After
Student Deaths on College Campuses. Proceedings of the International Aaai Conference on Web and Social Media.
https://doi.org/10.1609/icwsm.v12i1.15016

Savarese, G., Curcio, L., D’Elia, D., Fasano, O., & Pecoraro, N. (2020). Online University Counselling Services and Psychological Problems
Among Italian Students in Lockdown Due to Covid-19. Healthcare. https://doi.org/10.3390/healthcare8040440

Schaufeli, W. B., Leiter, M. P., & Maslach, C. (2009). Burnout: 35 Years of Research and Practice. Career Development International.
https://doi.org/10.1108/13620430910966406

Shin, H., Oh, H.-K., Song, Y., Kim, Y. S., Hur, B. Y., Kim, D.-W., & Kang, S. B. (2023). Efficacy of the Online Mindful Self-Compassion
for Healthcare Communities Program for Surgical Trainees: A Prospective Pilot Study. Annals of Surgical Treatment and Research.
https://doi.org/10.4174/astr.2023.104.4.229

Simdes, L. D., Gongalves, J., & Silva, J. P. (2017). Mobile Application for Stress Assessment. https://doi.org/10.23919/cisti.2017.7975904

Southwick, F. S., & Southwick, S. M. (2018). The Loss of a Sense of Control as a Major Contributor to Physician Burnout. JAMA Psychiatry.
https://doi.org/10.1001/jamapsychiatry.2018.0566

Souza, A. A. A. d., Marlon, A, F. R., Nayele, M., Luciana, C. O., & Lara, L. B. (2017). Resilience for Sustainability as an Eco-Capability.
International Journal of Climate Change Strategies and Management. https://doi.org/10.1108/ijccsm-09-2016-0144

Srivastava, S., & Dey, B. (2020). Workplace Bullying and Job Burnout. International Journal of Organizational Analysis.
https://doi.org/10.1108/ijoa-02-2019-1664

Teo, 1., Chay, J., Cheung, Y. B., Sung, S.-Y., Tewani, K., Yeo, L.-F., Yang, G. M., Pan, F. T., Ng, J. Y., Aloweni, F., Ang, H. G., Ayre, T.
C., Chai-Lim, C., Chen, R. C., Heng, A. L., Nadarajan, G., Ong, M. E. H., See, B., Soh, C. R., ... Tan, H. K. (2021). Healthcare Worker
Stress, Anxiety and Burnout During the COVID-19 Pandemic in Singapore: A 6-Month Multi-Centre Prospective Study. PLoS One.
https://doi.org/10.1371/journal.pone.0258866

Urbanaviciute, 1., Roll, L. C., Tomas, J., & Witte, H. D. (2021). Proactive Strategies for Countering the Detrimental Outcomes of Qualitative
Job Insecurity in Academia. Stress and Health. https://doi.org/10.1002/smi.3023

West, C. P., Dyrbye, L. N., Sinsky, C. A., Trockel, M., Tutty, M., Nedelec, L., Carlasare, L. E., & Shanafelt, T. D. (2020). Resilience and
Burnout ~ Among Physicians  and the General US  Working Population. JAMA Network  Open.
https://doi.org/10.1001/jamanetworkopen.2020.9385

Whiston, S. C. (2011). Vocational Counseling and Interventions: An Exploration of Future ‘‘Big’’ Questions. Journal of Career Assessment.
https://doi.org/10.1177/1069072710395535

Woodhead, E. L., Northrop, L., & Edelstein, B. A. (2014). Stress, Social Support, and Burnout Among Long-Term Care Nursing Staff.
Journal of Applied Gerontology. https://doi.org/10.1177/0733464814542465

Yu, Z., Wu, X., Wan, X., Hayter, M., Wu, J., Li, S., Hu, Y., Yuan, Y., Liu, Y., Cao, C., & Gong, W. (2019). Relationship Between Burnout
and Intention to Leave Amongst Clinical Nurses: The Role of Spiritual Climate. Journal of nursing management.
https://doi.org/10.1111/jonm.12810

Zhang, Y., Guan, C., Jiang, J., Zhu, C., & Hu, X. (2022). Mediating Effect of Resilience on the Relationship Between Perceived Social
Support and Burnout Among Chinese Palliative Nurses. Journal of clinical nursing. https://doi.org/10.1111/jocn.16532

KMAN-CPN

KMAN-Counseling & Psychology Nexus

E-ISSN: PENDING

101


https://portal.issn.org/resource/ISSN/
https://doi.org/10.1108/bpmj-03-2020-0104
https://doi.org/10.1037/ser0000421
https://doi.org/10.1007/s11414-009-9202-2
https://doi.org/10.1001/jamanetworkopen.2020.6764
https://doi.org/10.3390/ijerph18020802
https://doi.org/10.1111/1742-6723.13478
https://doi.org/10.1177/1357633x20986038
https://doi.org/10.3402/ljm.v9.23556
https://doi.org/10.1609/icwsm.v12i1.15016
https://doi.org/10.3390/healthcare8040440
https://doi.org/10.1108/13620430910966406
https://doi.org/10.4174/astr.2023.104.4.229
https://doi.org/10.23919/cisti.2017.7975904
https://doi.org/10.1001/jamapsychiatry.2018.0566
https://doi.org/10.1108/ijccsm-09-2016-0144
https://doi.org/10.1108/ijoa-02-2019-1664
https://doi.org/10.1371/journal.pone.0258866
https://doi.org/10.1002/smi.3023
https://doi.org/10.1001/jamanetworkopen.2020.9385
https://doi.org/10.1177/1069072710395535
https://doi.org/10.1177/0733464814542465
https://doi.org/10.1111/jonm.12810
https://doi.org/10.1111/jocn.16532

